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 The aim of UNITalent is helping international Master’s students and doctoral 
researchers to learn about working in Finland directly from companies and 
organizations.

 UNITalent is a platform for information sharing and networking

 UNITalent does not offer traineeships
 Many hosts are first timers
 You are our ambassadors, paving the way for future UNITalent groups

 We’ve set the scene for you – now it’s over to you!

 This workshop is designed to support you in making the most from 
UNITalent.



Managing your career and building
networks

• What do you want from UNITalent? Already defined in
motivation letter- still up-to-date? Can you be more
specific?

• Do in - depth research on your host organisation, 
prepare questions and comments

• Build and/or tailor your profile with your goal in mind
• Profile: CV, LinkedIn, elevator pitch, motivation letter..
• Share your goals in your network, make yourself visible
• Information about possible leads will not automatically

come to you. Proactively share or ask for advice/ help
• Managing one’s career is taking concrete actions, 

seeking answers to questions and making decisions



Basically- what is
your story?

 People are interested in hearing your story

Have different versions of your story ready in
your head

 Try to customize your story to your target 
audience (What job does the other person 
do?)

 Polish your online profile 

 Your motivation, interests, future plans in
connection to the organization

 Communication skill #1= Listening



What kind of substance knowledge or expertise have you gained through all your studies? 
(study transcripts)
• What were the learning outcomes? 
• Which topics interest you? Why?
• Lessons learned from work experience, hobbies, voluntary work etc.

What kind of transferrable skills have you gained in various life spheres? (Future proof 
skills)

• Methodological/ research skills, critical multidisciplinary analysis, reference critique, 
project management and reference handling, prioritizing, time management, group 
work, communication..

• Resilience, adaptation, problem-solving?

• What differentiates you from others?

You can use different platforms for documenting and communicating:  LinkedIn, portfolio, 
web page, blog…

CONNECT YOUR SKILLS TO THE ORGANISATION YOU ARE INTERESTED IN



Verbalize soft skills using the STAR(R) 
method

It’s also a way of responding to 
interview questions.

Skills gained from education, 
traineeships, work, voluntary work, 

hobbies, living abroad etc

+ Relate (what did you learn?)

”I was doing a traineeship at Unicef. My 
reponsibilities included developing their social media 
presence. I established an instagram account and 
made a communication plan. The account got 200
followers the first week, and there are more
followers every day. I learnt how important it is to 
have a strategy as a tool to accomplish targets”



The SkillMill 
project:

Increasing soft 
skills recognition 

with game 
design





The elevator pitch

An elevator pitch is a brief (think 30 
seconds!) way of introducing yourself, getting 
across a key point or two, and making a 
connection with someone. It's called an 
elevator pitch because it takes roughly the 
amount of time you'd spend riding an 
elevator with someone.

• Who are you?
• What are you interested in?
• What is your connection to the other party 
/ organization?

• Be clear, make it simple!

• Prepare



Who is in your network anyway?

• Make mind-maps, lists of people who are even
remotely connected to your goals

• Personal contacts; family, friends, friends of friends, 
your friends’ colleagues and their bosses

• Professional: Past and present colleagues. 

• Academic connections: Professors, teachers

• University staff from various support functions

• Study peers and spouses

• Social media contacts; friends and aquaintances

• Social media groups

• Contacts through hobbies, associations

• Positions of trust- contacts around these

• Mentoring programme contacts, also mentors of 
other groups in the same programme



Expand your network, little by little

LinkedIn: 

• Approach interesting people in UNITalent

• Who are the contacts of your contacts?

• (If you are living abroad: expat groups on 
Facebook!)

• Join alumni networks

• Take part in events; online or in-person

• Reach out to people outside your field, reach out to 
your weak ties

• Do information interviews and ask for names you
could contact

• Become a mentor

• Volunteer!



Find a person with an 
interesting job and 

suggest a lunch meeting 
or coffee / a teams call 
etc. Use your UNITalent

contacts

The aim of the meeting 
is to find out about the 

job or organization

What duties do you 
have? What is your 

typical working week 
like? What skills do you 

need?

In which networks are 
you active?

You can also ask about 
challenges as well as the 

competence and 
development needs the 

organiszation will be 
facing in the future.

At the same time, talk 
about yourself. What is 

your story?

Information interview- gain insight and build a network



How could you expand your network during UNITalent?

Think of a few ways how!



• Each network connects you to another network

• Each member of a network may have interesting 
information

• Do information interviews and access that information

• After someone has given you an information interview or 
had coffee with you, go beyond “thanks” — find a way 
that you can be useful to them, now or later (broadening 
and deepening your social ties)

• Remember that networking is a reciprocal relationship.

• You may be seeking help uncovering job leads today, but 
tomorrow someone in your network may be asking for 
your help. 

• Never be afraid to ask people in your network for help; 
don't ask them to get you a job, but do ask them for 
possible leads!

• Friendships may grow out of networking!
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Check the website/blog
for details about exact
times of group
meetings



Perhaps you're uncomfortable “networking”?
Try to keep the following in mind:

It feels good to help others. Most people will gladly assist you if they can.

People like to give advice and to be recognized for their expertise.

Almost everyone knows what it's like to be looking for a job. They'll empathize with your situation.

By connecting with others, you're sure to get some much needed encouragement, fellowship, and 
moral support.

Remember, you are a valuable contact too!



THE JOBTEASER PORTAL IS THERE FOR 
YOU
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