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Preface  
A Word From The Outgoing Chair: Adam Mackie 

2017 was a strange year- perhaps a year of consolidation as opposed to growth, which arose 
primarily as a result of the uncertainty caused by the University Structural changes. Nevertheless, 
CISSI has been left in good shape- financially and in reputation- giving the new board a good platform 
to build upon.  
 
With the structural changes come a new demand- a focus on professionalism due to international 
students now paying for degrees- and with this new demand comes the need for change. The new 
board have already adopted this philosophy, in mere weeks transforming CISSI’s image. I would 
encourage them to continue down this path, continuing to develop workable possibilities vis-a-vis 
international students and the Finnish employment market.  
 
Now, finally, and with great difficulty, it is time to say goodbye. I have had enormous fun- as well as 
some challenges- over the past year as CISSI chair and would like to thank the CISSI board 2017 for 
their help and laughter over the last 12 months. I would also like to thank Kannunvalajat, HYY, the 
chairs of the other organisations and the entire CISSI community. I wish the board of 2018 all the best 
for the coming year. 

A Word From The Incoming Chair: Caelum Davies 

Team 2018 started with our refreshing of the brand. We feel strongly that CISSI needs to be as 
understandable and eye-catching as possible to capture the attention of international students, 
especially when they are bombarded with information during the Welcome Week. Additionally, we feel 
the new logo makes the organisation look more inviting, as well as professional. We must thank the 
previous board(s) for their efforts in registering CISSI as an organisation - a great step forwards. 
 
We have laid out plans for many diverse events, those held so far have had great success. We also 
hope to draw in more exchange students through deputy elections, giving students who otherwise 
wouldn’t be able get as involved a great opportunity. It should also further diversify our team. 
 
Finally, I am deeply thankful to the past boards since CISSI’s founding in 2014. As the University 
seeks to further internationalise, the need for an organisation such as this has never been greater. A 
personal thanks to Adam Mackie, Saimi  Vesalainen, Clayton Sullivan, Ran Goren, Ville Viitala and 
Karoliina Johnsson.  

 

                    Thank You 2017  Hello 2018 
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Value Statements 
Equality 

CISSI is committed to HYY’s stance on equality (www.hyy.helsinki.fi/en/node/3570): 
“Equality means that all people are equal, regardless of their gender, age, ethnic or 
national origin, nationality, language, religion and belief, opinion, disability, medical 
condition, sexual orientation or other personal reasons. Equality does not mean that every 
person is treated in the same way regardless of the person's characteristics or special 
needs.”  

In addition, CISSI believes that the above, inclusion, and representation are the duties of all board 
members. We further commit ourselves to equality by entrenching the position of Equality & Diversity 
Officer in our reformed Cour Four.  

Inclusion & Integration 

CISSI serves international social science students first and foremost, however in order to serve 
international students we must make efforts to integrate and connect them with locals. CISSI is 
committed to working with, and on occasion alongside, our fellow organisations to make this happen. 
Furthermore, CISSI proves this commitment by having a dedicated board member responsible for 
Finnish Language Affairs.  
 
Regarding events, CISSI has produced a varied range. We have included a number of Helsinki 
focused/cultural events to aid with integration, as well as a number of Less Alcohol events to do the 
same. 
 
New for 2018, CISSI has introduced the five one-semester (two-periods) deputy roles. This allows 
CISSI to offer opportunities to get more involved with the organisation- with Helsinki student life- to 
students who may only be here for one-semester. It also ensures the team has changing diversity, 
more frequently.  

The Environment 

For the first time, CISSI commits itself to be as environmentally friendly as possibly.  
 
In practice, this means that where possible: plastic and styrofoam disposable items should be 
avoided, the board should be recycling all that it can, and that we invest in items that have longevity.  

 

Statement On Finances  
2018 Statement 

CISSI aims to end the year with a similar balance to how it started. Additionally, the board will explore 
opening a bank account, but understands that there may be challenges, comparable to those previous 
boards faced when registering as an organisation. 
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Team 2018 
The Cour Four 

Chair: Caelum (Cal) Davies 
A good chair will manage their team efficiently, effectively, and void of great hierarchy. They will act as 
the primary spokesperson as well as the chief communicator to Kannu and HYY. They will be 
supportive of their fellow teammates, but will also ensure commitments by them get fulfilled, on time, 
and to a high standard. Finally, they have the deciding vote at times where the team is divided. 
Additional Responsibility: Study Affairs (I.e. Education and Official Representation) 

Treasurer: Hasan Akıntuğ 
A good treasurer will manage the group's finances, and in 2018 they will also open CISSIs first bank 
account. They will estimate costs for events, and with the appropriate people negotiate budgets for 
said events.  
Additional Responsibility: Employability (I.e. Internships, Recruitment and Further Study) 

Secretary: Arim Lee 
A good secretary provides logistical support to the rest of their team. At standard meetings, they 
coordinate diaries and take minutes. They are also responsible for the membership list, and as such 
as responsible for the monthly newsletter. They will regularly update the website in meaningful ways, 
and coordinate social media efforts of the whole team. 
Additional Responsibility: Communication (I.e. Updates, Sponsorship and Campaigning) 

Equality & Diversity: Sanna Pajuvuo  
A good equality and diversity officer will ensure that CISSI is always loyal to the core values it set out 
in this blueprint. They will also be the port of call for anyone that wants to discuss such matters with 
CISSI, including complaints with CISSI’s actions. They will ensure that CISSI is always up-to-date with 
the most current, most appropriate equality and diversity practices.  
Additional Responsibility: Deputy Chair, Finnish Language Affairs (I.e. Translation) 

Changes 

Four Deputies: New for 2018, CISSI will elect six deputies: One elected for the full year at the same 
time as the above four: Aleksis Oreschnikoff (Additional Responsibility: Environmental 
Issues/Sustainability (I.e. Promoting Best Ecological Practice). Five more elected for a semester each, 
in each of the two semesters (February to June; September to December). This should better 
integrate Master’s and exchange students into one international community. The core duties: 
contribute to the planning of, support with the running off and attend CISSI’s events.  

Additional Responsibilities: Traditionally, four of the above responsibilities have been separate 
roles. However, for an organisation of CISSI’s magnitude, and to allow for the new deputies, these 
responsibilities (Study Affairs, Employability, Communication, Deputy Chair, plus Environment) were 
divided at the first board meeting based on individual strengths. 
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Specific Aims For 2018 
Increasing Awareness 

There is an overload of information when an international student arrives. CISSI needs a clear brand 
to capture their attention, as well as heavily advertised and engaging events surrounding their arrival. 
For example, the welcome presentation was short but bold. A short story about personal experience 
to be memorable and relatable, followed by key information and contact details. Professionalism, 
clarity, and a friendly face coupled with the new hot pink is the way forward.  
 
The new branding has been received positively, and clearly it is working, with approximately 40 
students attending the city tour (impressive, given only 54 new Valtsiko exchange students). 
 
In addition, CISSI needs to remain active on Facebook to ensure attention is regularly payed to it. 
This said, it cannot forget that not everyone uses Facebook, hence a well updated and easy to 
navigate website is important. As are email lists. 

Building Bonds With Student Representatives 

When things go wrong, students need to know where to turn. As a source of information for 
international social science students, CISSI should be able to connect students with an issue to the 
appropriate representatives.  
 
CISSI is fortunate that it’s chair is a student representative for 2018-2020. In addition, other Social 
Sciences representatives have expressed an interest in working with CISSI to engage international 
students, and to provide more service in English as per HYYs current aims. CISSI must capitalise on 
this through events and social media.  

Promoting Work Related Opportunities 

CISSI has done good work in the past, working closely with the Employability services and by 
promoting opportunities such as the Demola working life process. This work needs to continue, and 
needs to be tailored further, particularly given the potentially very different needs of exchange and 
Masters’ students.  
 
In order to do more, CISSI should reach out to potential employers directly. This should not simply be 
the job of employability services. CISSI should also make the most of its website by compiling, and 
updating, useful work related information: Demola, mol.fi, Helsinki Think Company… the list goes on.  
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Strengthening Relationships With Other Student Organisations 

A thanks has to be extended to Kannu for their helpfulness and tolerance towards CISSI and our 
needs/queries. More importantly, CISSI is keen to build on the successful cross-organisation work 
that has already begun in 2018. Since the start of the year CISSI and Kannu have met to discuss: 
how to better include international students; improving the tutoring system; and how to better inform 
students of the representative and organisation structures at the university. Projects are soon 
underway to develop guides, training materials and potentially surveys to gauge the international 
student experience. More casually, CISSI and Kannu have been sharing and promoting one anothers 
events to our members.  
 
In addition to this work, CISSI has been contacted by the Kannu Family Network. We will be 
promoting them as they are well served to support international students with children/dependents.  
 
Much to our surprise, Kondus and AKK reached out to us to discuss hosting events. They said that 
they sometimes struggled to attract international students to their events. As we know our members 
would like to interact with more Finnish students- something we sometimes struggle with- this is a 
perfect opportunity.  
 
Finally, CISSI has been assisting the Fuksi committee to sell the remaining overalls to new (spring) 
exchange students- something these students often miss the chance to get. 

Improving Tutoring (International Students) 

Once again CISSI has been invited to interview potential international student tutors. This year we are 
particularly keen to improve the overall tutoring system for international students, and have been in 
talks with Kannu about how to do so.  
 
We are committed to holding a semi-informal social event in the summer, so that the international 
tutors can get to know one another. This also allows tutors to gain a better understanding of what is 
expected of them, the unique needs of international students, and the opportunities/events student 
organizations have for the new students.  

Better Involving International Students 

We know already that the deputy board member system is working, with new and committed 
international and internationally-minded students joining the team, offering invaluable contributions. 
However, the CISSI board is aware it doesn’t have a full picture of the international experience from 
ten diverse minds alone, hence CISSI would like to access some survey data from international 
students, or, generate their own if this is not possible. This activity has been discussed with Kannu, 
specifically with the academic representatives. 
 
With some students paying €26,000 to complete a master’s degree here, and many exchange 
students still paying their tuition to their home institution, there is now more more than simply a moral 
duty for these students views to be heard, and for opportunities to be granted to them. 
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Proposed Events 
About Events 

CISSI is committed to hosting inclusive and welcoming events for all: exciting parties, calmer socials 
and informative talks too. Additionally, CISSI appreciates the importance of Cultural events; and 
although all events are somewhat cultural, events with an increased focus on culture have been 
marked with (^). 
 
CISSI understands that not all international students disappear in the summertime. Because of this, 
we have included some events during the summertime. Events in summer time also allow us to better 
connect with the (new) international student tutors. 
 
CISSI is trying to spend on items that will last for years and support our aim to be environmentally 
friendly. For example, large CISSI flags for signage and washable tablecloths. 
 
The below calendar is also the minimum number of events CISSI plans to hold. It is subject to change 
and addition, especially due to the (across the year) ten additional deputy board members contributing 
to CISSI’s work. 

Calendar 

January 
- Lux Light Festival / Walking Tour (10th) 
- Welcome Party (19th) 
 

July 
- Mokki Trip^ (Early) 

February 
- Deputy Elections (1st) 
- SitSit^ & After Party (9th) 
- Laskiainen^ (13th) 
- AGM (Late) 

August 
- Coffee With Autumn International Tutors^ (Mid) 

March 
- Hike^ (Early) 
- Joint Event With Condus & AKK 
- Board Game Night (Late) 

September 
- Welcome Party (Early) 
- Deputy Elections (Mid) 
- City Tour (Late) 

April 
- International Food Night^ (Mid) 
- Joint Party With Condus & AKK 
- Joint Sitsit With Kannu & Politicus  

October 
- Sit Sit^ & After Party (Early) 
- Hike^ (Late) 

May 
- Vappu (1st) 
- Work In Helsinki Talk (Mid) 
 

November 
- Quiz Night^ (Early) 
- Further Study In Helsinki Talk (Late) 

June 
- ‘Remainers’ Picnic (Early) 

December 
- Pikkujoulu (Early) 
- Elections For 2019 (Mid) 
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Appendix 
Deputy Members Elected For Spring 2018 

- Lucas Boller 
- Sari Eestilä 
- James Hardy 
- Gianluca Lamperti 
- Jenni Uimonen 
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