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Blueprint of CISSI 2017 
The Organization of International Social Scientists of 

the University of Helsinki 
 

Dear Reader, 
 
     CISSI plays a vital role in the university. To exemplify its importance, I will give a little 
anecdote. I was an exchange student in Helsinki during the 2014-2015 academic session and, 
knowing no one in an unfamiliar city can be both daunting and affect one’s enjoyment of being in 
that place, fortunately, it also presents an opportunity. An opportunity to meet new people, 
experience new things and an opportunity to learn. What is essential in this process is networks, 
ones which facilitate the meeting of new people. Now being an an exchange student, I was thrust 
into an ‘exchange bubble’ where you meet many people from many countries- it is fun, yet, not 
fulfilling. I arrived in Finland wanting to meet Finns, learn a little of the language and be involved 
in the student organisations, something which is at the very heart of Finnish student life, however, it 
was difficult, near impossible- not any fault of the Finnish student organisations but fault of my 
own- ‘I can’t just turn up and expect to be welcomed, can I?’ This is where CISSI came to my 
rescue, I met the first ever chair of CISSI who dragged me to a CISSI event, a sitsit- one which 
sought to bring Finns and internationals together to facilitate interaction and create the opportunity 
of friendship. After a few more events, I had built numerous relationships with Finnish students 
who subsequently invited me to their organisations events. There! I had managed it, as time went 
on, I was increasingly involved in events of other organisations, I was welcomed, befriended and 
my time in Helsinki flew by. Leaving was difficult- so many friends here and so much enjoyment, 
hence, my coming back for a masters. The point is, the opportunity I was given, to have such a 
wonderful year, was given to me by CISSI.  
      I began by stating that CISSI plays a vital role in the university. This has perhaps never been 
more true than in this coming year. With the current structural changes taking place, those that 
come under the ‘big wheel’. It is of the utmost importance that CISSI has an understanding of these 
changes in order to inform international students of the changes they can expect to see in their 
degree programmes. Therefore, CISSI will seek to work more closely with the faculty, deepening 
relations in order to gain an understanding of the changes that are happening and pass them on, 
informing the international student community. This is indicative of the changing face of CISSI, 
what was initially a committee created for the facilitation of social integration of international 
students into Finnish student life, has in just a few years, become much more than that. It has 
become an organisation which seeks to promote the integration of students into all aspects of 
university life- socially and academically (through the development of our study affairs 
representative and our desire to be involved in the discourse relating to the structural changes).  
      Now, after being elected as the chair of CISSI, I realise just how much work it is, not only for 
me personally but for the entirety of the board, including the deputies. Knowing well my board 
members allows me to state with pleasure that they are as committed as I am to continuing CISSI’s 
successes, to expanding the organisation, its outreach and ultimately achieving our aims to the best 
of our abilities and ensuring that international students retain their voice at organisational level.  
 
Kindest Regards, 
 
Adam Mackie 
 
Chairperson of CISSI, 2017 

Blueprint of CISSI 2017  
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CISSI Strategy 2017 
 

This strategy, to be revised next year, is a guideline for the current board of CISSI, as well as any 

future boards, on the key issues that are relevant for the survival and development of CISSI in the 

future. The strategy provides broad themes, as well as some concrete examples, so that boards are 

able to utilize the strategy in their day-to-day planning. The first strategy of CISSI is in essence a 

description of its initial purpose, so that CISSI is built on a solid basis of core values and goals. 

Therefore, while many of these points are relevant for even the more distant future of CISSI, a new 

strategy with new goals should be formulated every once in a while. The current board of 2017 

suggests that the board of 2018 should discuss the need for a new strategy. The strategy of 2017 

does not differ drastically from that of 2014, as the board of 2015, 2016, 2017 deemed it efficient 

and well formulated.   

The following strategy has four broad themes: organization & administration, communication & 

representation, integration, and creating an identity.  

Organization & Administration 
 

CISSI wishes to remain transparent and open about its functioning and accountable to its members 

at all times. To achieve this end, our meetings our open to all our members and the minutes of the 

meeting are also shared with our members. Our budget plan, strategy and action plan are also 

presented to our members at our Spring Annual General Meeting so that they can be a part of the 

discussion. 

Communication & Representation 
 

One of the primary goals of CISSI is to represent the interests of international students within the 

Faculty of Social Sciences at the University of Helsinki, a growing population due to the 

introduction of International Master’s Degree Programmes. Representing international students’ 

interests in the time of financial cutbacks and implementation of tuition fees is particularly 

important and hence we have a proposal to develop the position of Study Affairs with this goal in 

mind that will be detailed under Projects 2017, page 6. It is also important to communicate with 

other associations to maintain connections and make sure CISSI and whom it represents are known. 

This includes primarily students (both Finnish and international), subject associations as well as 
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other university institutions and administration. Communication is key for getting CISSI’s voice 

heard – allowing CISSI to represent the voice of international students in the faculty.  

 

Concretely this can mean anything from making sure a CISSI board member with the relevant 

position represents international student interests at university/association meetings, to reaching out 

to members of other subject association boards informing them of CISSI’s activities. Furthermore, 

the board of 2017 aims to keep in close contact with the CISSI correspondent in Kannunvalajat and 

attend meetings when necessary– this will enhance representation of international student interests 

as well as integration. 

CISSI has worked hard to ensure that other student organizations, the Faculty and the student union 

are sensitive to the language barrier that may exist for international students and offer translation in 

English. We have tried and will continue to try to encourage user training and manuals for student 

party spaces in English. Our aim is to promote an internationally friendly atmosphere within the 

student organization body of the university through active communication with other organizations.  

 

Integration 
 

In addition to making sure international students’ voices are heard; the goal of CISSI is to better 

integrate these international students into the social sphere of university life in Finland. Creating 

social networks in Finland, and especially with Finns, can be a valuable asset for any students who 

wish to stay in Finland as they graduate from the University of Helsinki. In addition, creating more 

professional links through contact with organizations, companies, etc. outside of the university can 

also assist international students in integrating into professional networks in Finland. In more 

practical terms, this integration can be achieved through organizing events together with the subject 

associations in the faculty, as well as other associations and organizations within and outside of the 

university. Furthermore, CISSI events should also aim to attract Finnish students in addition to its 

primary target group of international students. 

 

Maintaining an Identity 
While integration into the Finnish sphere is important, it is equally important for CISSI to have a 

solid identity – this makes it easier to promote and inform people about CISSI. Essentially, with a 
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common identity all of the above goals already outlined will be easier to communicate to others. 

Maintaining a specific identity within the university will bring international students within the 

faculty together, but will also allow them to place themselves within the university social life. This 

does not rule out the ability to identify with the other subject associations but provides a platform 

for international students to turn to when they have issues related specifically to their status as 

international students. Since CISSI was created in 2014 an identity has been created through 

communication and the organization of events- these events have been, and should continue to be 

varied in order to cater for the different interests of different students within the faculty.  

 

 

 

Projects 2017 

The projects of 2017 will follow on directly from those of 2016 and will seek to build on the 

achievements of the previous board. 

 

x Developing Study Affairs 

One of our aims for 2017 is to develop the position of study affairs and try to establish study 
affairs committees with representatives from different subject organizations. It is of critical 
importance to liaise between the Faculty and students and to keep abreast of study related 
news in different subjects and units. Establishment of the suggested study affairs committees 
will enable us to do so and work towards representing the interests of international students 
in these times of austerity cuts. The results of the cuts have been the restructuring of the 
university which will impact upon the structure international masters programmes, we seek 
therefore to establish regular contact with the faculty and the improve the availability of 
information regarding the changes in English in order to ensure international students are 
kept in the know about changes.  

 

x Developing Corporate Affairs 

International students can find the labour market in Finland challenging so it is necessary to 
offer them adequate support in this area. We aim to network with companies that can offer 
international students opportunities and arrange visits to the workplace at least twice a 
semester. This was achieved last year and this year we seek to maintain this aspect of Cissi. 



 

7 
 

Although it was achieved on the supply side- Cissi organizing worklife events- they were 
poorly attended, therefore, we need this year to market such events better and to ensure that 
the companies visited are of interest to our members, thus aiming for more international 
orientated businesses who seek to hire international students.  

Tackling the Language Barrier  

             Critical to CISSI is the integration of international students into both the social side of 
Finnish student life and into all aspects academic. Central to achieving this is the ensuring of all 
documents being made available in English. Although there have been great improvements made in 
this area, there are still many instances where documents remain available in only Finnish and 
Swedish. Having all information available in English is absolutely critical for the maintaining of the 
visibility of international students, particularly during a time of huge structural change.  Therefore it 
is one of Cissi’s main goals to ensure all information is available in English and we are prepared to 
allocate resources for the fulfilment of that. 

 

Finance 

By Sam Mackay 

 CISSI is currently in the process of registering as an official organisation with the Registers and 
Patents Office. The treasurer has responsibilities in making sure that accounting and bookkeeping is 
done correctly. Once registered, CISSI will open a bank account as soon as possible to make 
finances easier. The treasurer and chair will be the board members responsible for this account In 
the beginning of the year, the treasurer will create a budget plan which will include income and 
expenditure estimates. This plan will be made in consultation with other board members to ensure 
fairness and transparency. All board members must then finally approve the budget plan. During the 
year, the treasurer will follow up on expenses in so as to ensure that CISSI’s financial standing 
remains positive. The treasurer will update the board members about estimated budget usage on a 
quarterly basis, or as is deemed necessary by the board, chair or treasurer. At the end of the year the 
treasurer will prepare a report considering incomes, outcomes and all money transactions. The 
treasurer will also represent the budget and financial situation at the Annual General Meetings held 
twice a year. For every purchase for CISSI, the receipt should be given to the treasurer. Until the 
time a bank account is opened money will be paid back in cash once the treasurer has received the 
receipt. When the bank account is opened, the money will be paid back via bank transfer so as to 
ensure transparency in all transactions. When possible the treasurer will keep the receipts and scan 
them, as they have to be kept for a minimum of six years. Before every event, the approximate 
budget will be agreed upon with the rest of the board. After every event, the treasurer will make the 
exact calculation of the actual cost and earnings. The treasurer will count the cash before and after 
every event. 

 
Record Keeping and Communication 
 
By Emilee Jackson 
 
This year the task of record keeping and communication will be the sole task of the secretary. 
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The tasks will be explained respectively below.  
 
CISSI’s Secretary, is mainly responsible for record keeping and the official documents of the 
organization. The secretary keeps minutes of each meeting and makes them accessible to all 
CISSI members. They will stored on Google drive so anyone can access them conveniently.  
 
It is also the responsibility of the secretary to look after the membership list. The secretary stores 
all the documents in one place so they are easy to access afterwards. If CISSI gets mail, the 
secretary will go through it. 
 
With the merging of Secretary and Communications Officer roles the Secretary will also be 
responsible for ensuring good information exchange with the board members, CISSI members, 
and other organizations. 
  
CISSI’s Secretary manages two email-lists: CISSI -board and CISSI -news. It is the 
responsibility of CISSI’s Secretary to post a weekly newsletter to the international CISSI-news 
mailing list. The officer also uses kaapelin-‐valajat to inform Finnish students about CISSI’s 
activities. Emails from the Finnish mailing lists will be translated and forwarded in case they are 
relevant for international students.   
        
CISSI’s Secretary is also actively sharing information through various channels. CISSI has its 
own Facebook page (www.facebook.com/internationalcissi), Instagram (@instacissi) and blog 
(http://blogs.helsinki.fi/internationalcissi/). The Facebook page is designed for sharing 
information about CISSI’s events and activities, sharing pictures and publicly communicating 
with other Facebook pages (such as Kannunvalajat and other subject organizations). All members 
of the board can post on CISSI’s  wall and comment and like as CISSI. Other users can comment 
posts, tag people on CISSI’s photos and send private messages to CISSI, but they cannot post on 
CISSI’s wall.    
 
CISSI’s Instagram account is also open for all board members to use, and its main purpose is to 
document events of CISSI and enhance CISSI’s social media presence. CISSI’s Secretary acts 
as the moderator of the Facebook group ‘International Students, Faculty of Social Sciences’. The 
moderator is responsible for adding new members and approving all the posts published in the 
group. Tutors of the Social Sciences Faculty have also the right to add new members. The settings 
of the group are rather restricted in order to avoid spam and to make it more private. Information 
on CISSI and CISSI’s events will be available in English, Finnish and, if requested, in Swedish. 
 
CISSI’s blog has information on how to join CISSI, our current and previous boards, our past 
and future events, photos, contact details, minutes, and official documents as well as posts by 
our members and student life in Finland. Our blog is maintained by our Secretary. 
 
 

 

http://www.facebook.com/internationalcissi
http://blogs.helsinki.fi/internationalcissi/
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University Relations 
 
By Saga Luoma 
 
 
The University Relations representative’s main responsibility is to keep in contact with other 
student organizations within the Faculty of Social Sciences and to promote the integration of 
international students by making CISSI’s purposes visible in the faculty. In order to improve the 
integration of international students in the faculty and in the Finnish student life, it is the 
representative’s responsibility to maintain positive contacts with the Finnish student 
organizations and plan joined events and other projects. This is done by actively keeping contact 
especially with the board of Kannunvalajat but also with the international representatives of the 
faculty’s student organizations. The representative encourages other student organizations of the 
faculty to take international students into consideration in their projects, especially when 
communicating about their events and using the English language to not exclude anyone. The 
board of 2016 of CISSI directed a survey which found that the biggest barrier between Finnish 
and international students is the common use of Finnish language, and thus the goal of the 
University Relations representative is to reinforce the use of English in all student organizations 
when communicating about any affair that can consider international students. The aim of the 
University Relations representative’s position is also to be a link between the international and 
Finnish students by attempting to make the Finnish student life as accessible for the international 
students as it is for the Finnish students. By collaborating with other student organizations and 
organizing events where Finnish and international students can network CISSI can promote the 
integration of international students and the multiculturalism in the faculty. In order to encourage 
the Finnish students to take part in CISSI’s activities, it is essential that the University Relations 
representative communicates with other student organizations and aims to better unite Finnish 
and international communities. By making sure the international students’ voices are heard and 
that nobody feels excluded CISSI can reinforce the best interest of international and Finnish 
students. The representative will promote CISSI’s reputation in the faculty and also contact other 
student organizations from other faculties for possible joined events. The more CISSI and its 
goals are to be known of, the better the integration of international students will be. 
 

- The organizing of board hangouts with other boards  
 

Equality and Environment 
By Dina Sharonova 
 
The Organisation of International Social Scientists’ (CISSI) Equality Plan 
In accordance with the “University of Helsinki Equality and Diversity Plan 1.01.2013-
30.06.2017”, the Committee of International Social Scientists (CISSI) emulates its policies to 
advance equality, trust, and an environment of respect for diversity as well as to preclude 
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discrimination.  CISSI strives to be aware of and amend social constructions that produce and 
reproduce inequality.  Furthermore, CISSI agrees that equality and diversity will facilitate 
multiculturalism and multilingualism and that these are desirable outcomes for our community.    
CISSI recognizes the University of Helsinki’s types of discrimination, i.e., discrimination based 
on gender, age, ethnic or national origin, nationality, language, religion, conviction, sexual 
orientation, health, disability, opinion, socioeconomic status, or other reason relating to personal 
characteristics.  
On Gender  
 In accordance with the Act on Equality between Women and Men and the 
University of Helsinki, CISSI seeks to inhibit gender discrimination, encourage gender equality, 
and advance the historically lower status of women.  In addition, gender equality and social issues 
with regard to men and masculinity will be addressed, e.g., gay and effeminate bullying.  
Positions and board membership is evaluated for the achievement of these goals.  Board 
membership and deputyship together are composed of equally 50% men and 50% women. Even 
though the higher positions of Chair and Vice-Chair are filled by men, no women were applying 
for any of these positions this year. Equal recruitment for the board positions, including higher, 
will be addressed next year.   
In addition, stereotypical gender roles and duties will be avoided in the course of meetings, 
planning, and all other activities.  Harassment will not be tolerated.  Finally, the binary gender 
system will be avoided with respect for gender minorities. 
On Age, Ethnic or National Origin, Nationality, Language, Religion, Conviction, Opinion, 
Health, Disability, Sexual Orientation, Socioeconomic Status and Other Discriminated Personal 
Characteristics 
 In accordance with the Non-Discrimination Act and the University of Helsinki, 
CISSI will strive for equal opportunities for all taking the steps necessary to meet special needs.  
Equality is a transparent goal to be actively taken into account in all decision-making.  
Discrimination can be difficult to recognize as it can take many subtle forms including verbal 
belittlement, exclusion, and neglect.  Instructions and orders to discriminate are also a type of 
discrimination.  For these reasons, it is requisite to be continually conscious of different forms 
of discrimination. 
As CISSI is an international committee, it is all the more important for its activities and actions 
to promote multiculturalism and multilingualism at the University of Helsinki and particularly 
in the Faculty of the Social Sciences.  It follows the”6.6 Promoting internationality, ethnic 
equality and multilingualism” of University of Helsinki plan. Equality plan of 2017 also includes 
recommendations of CISSI “Internationality Action Plan” 2016. 
Equality Implementation 

¾ CISSI will reach out to new students to make them aware of resources 
available to them in the event they encounter discrimination.   

¾ Communication will be in English; Finnish or Swedish translation will be 
provided upon request.   

¾ Attention will be directed toward ways in which some may be discriminated 
against and ways to make opportunities and activities more equal and 
accessible to all. 

¾ All events will be held with accordance of the Equality and Diversity plan 
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¾ CISSI will pay special attention to the measures of multicultural and 
multilingual measures stated in the University of Helsinki Equality and 
Diversity Plan. 

Note: The Equality Plan of CISSI might change after the expiry of the “University of Helsinki 
Equality and Diversity Plan 1.01.2013 – 30.06.2017” and possible extension or adoption of the 
new plan.   
 
 
 

Study Affairs 
By Louchin Chi 
 
The Study Affairs Representative charged with the following responsibilities: informing 
international students about study related matters such as traineeship grants, changes in the 
structure of degree programs, and addressing any problems that will interfere with the 
accomplishment of students' educational goals. The University has plans to consolidate and 
reduce the amount of Bachelor’s and Master’s programs in 2017. The Study Affairs 
Representative should evaluate and communicate how these changes and transitions will affect 
current continuing students and the impact on new incoming students. After receiving feedback 
the Study Affairs Representative should direct any salient issues towards the faculty and 
administration. In 2017 the university will also begin collecting tuition fees from non-EU/EEA 
students. From the administrative and community point of view this makes it all the more 
important for international students to have a voice and be considered in university affairs. 
 
Concrete steps to accomplishing these goals include: 

� attending relevant forums and informational sessions 
� staying in contact with social science students and actively seeking feedback 
� relaying information between Study Affairs Representatives of other organizations 
� acquiring the contact information of relevant Faculty and Administrators from which 

information can be requested and to which issues are directed 
 
Through these steps, CISSI’s Study Affairs Representative will ensure that all structural changes 
in the university’s “Big Wheel” reform will be processed and understood in terms of their 
relevance and impact on international students.  
 
In general, strengthening the connection between students and the administration and creating 
direct links of contact are pertinent to finding satisfactory solutions. Meeting regularly with other 
Student Affairs Representatives from other social sciences student organizations acts as an 
important link between Finnish students and international students and keeps all parties involved 
informed and critical of ongoing university and study-related issues. 
 

Corporate 
Unfortunately, due to the small size of the Board, corporate affairs is a vacant position and the 
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responsibility will be borne by the Chair, the university relations representative and the events 
coordinator.  
 
The main responsibility of Corporate affairs is to keep in contact with other organizations within 
and outside the university to provide international students with the best possible links to the 
Finnish labour market and knowledge on the skills needed to succeed in it. These can include 
private companies, NGOs, different student organizations, other universities etc. 
 
 
Work life 
The board will attempt to organize excursions to the potential employers (corporations, 
governmental institutions, and NGOs). Additionally, we will work in collaboration with various 
social scientist organizations and unions in order to make them known among CISSI members 
who are willing to work in Finland. In addition, the goal of this collaboration is to give the 
students the opportunity to see the benefits of joining such organizations. We may also prepare 
the set of materials on job-hunting in Finland (i.e. relevant university courses, online toolbox, 
media publications, alumni interviews) which could be distributed through CISSI blog, social 
media pages, email subscription list. 
 
Internships 
We have the responsibility to network with potential internship places for social science students. 
These could be (but are not limited to), NGOs, and private companies that typically hire 
international students i.e. for internships. 

- University internships for international students  
 
Fundraising 
The board will look for sources of funding and sponsorship. Sponsorship will be looked for when 
needed and especially for bigger events such as an annual ball. 
 
Other Events & Trips 
Within the university, we will make sure that there is cooperation with other student 
organizations. In conjunction with the university, the board will attempt to organize an info 
session in English about internship opportunities, the labor market in Finland, as well as an 
alumni evening. Outside the university, beyond the NGOs, institutions, and corporations, the 
officer attempts to create connections with universities and other organizations both within 
Finland and abroad. These connections may include joint events and even visits to these 
organizations. 
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Events  
By Steve Hendrickson  
 
The Events Management position at CISSI is responsible for creating, managing and facilitating 
CISSI events aimed at enriching student life. In this capacity, the event manager not only 
oversees, schedules and completes events throughout the year, acting as the main line of 
communication between all key event stakeholders, but also bringing together students, CISSI 
members and the board under the umbrella of CISSI as a community.  
 
The duty of the event manager should also encourage the exchange of ideas for new events at 
meetings and organize hangouts aimed at getting members of CISSI more involved in the 
inception of events. The event manager must be able to assess the viability of the proposed events 
and further develop the ideas. The event manager must also provide comments about previous 
events so that the board can learn from past mistakes and successes. Up to date plans of all events 
conducted during the year must be uploaded at the end of the year to give the incoming board 
clear guidelines and continuity within CISSI.  
 
For this calendar year, we at CISSI have already hosted a meet and greet for exchange students, 
a pajama themed sitsit, co-hosted a board game night with Kontakti, the students of Sociology 
association, and made plans to host many more similar events with Kontakti as well as Tsemppi, 
while continually reaching out to other Finnish student organizations for future collaboration 
opportunities. Events such as these has allowed us to connect international students of social 
sciences with their Finnish classmates.   
 
A bigger CISSI will be able to host significantly more events in the future. The students studying 
at the University, both Finnish and international will benefit greatly from the opportunities these 
events afford them. The events at CISSI provide a platform for students to meet each other, share 
experiences and foster a deeper connection with Finnish society and the university. It directly 
supports the internationalization aims of the University of Helsinki.   

 
Cultural Events 
  
The aim of CISSI’s Cultural Events programme is to introduce ethnically diverse events and 
celebrations to the students of the University of Helsinki, whilst assisting international students 
of social science with their adaptation to Finnish society and university life here in Helsinki. As 
such, the events organised typically represent a certain aspect of a particular culture or are 
multicultural in nature. By doing so, our goal is to represent the ethnic diversity of the faculty of 
social science and encourage participation in cultural exchange.  
 
In the past, CISSI has organised numerous events of this. It is the intention of the board to build 
on such previous events and also to introduce new celebrations. It is our intention to introduce 
international students to the Finnish Laskiainen celebration and thus help international students 
engage with Finnish traditions. 
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As with all of CISSI’s celebrations, we do not wish to exclude anyone, especially those who do 
not wish to drink alcohol. We also wish to host a ‘sewing circle’ prior to Vappu. At this event 
we will explain the history of the Finnish celebration and keep each other company as we sew 
patches onto our overalls in preparation for the occasion. Along with these new events, we also 
intend to continue to the tradition of the bi-annual International Food Event. All international 
and internationally-minded students are invited to bring their favourite dish from either their 
native country or from a country that has a special meaning to them. The International Food 
Event is more than just an occasion to bring everybody together; it is an excellent way to learn 
about other cultures.  
 
During the Autumn semester, the Cultural Events Representative would like to focus on 
introducing novel aspects of Finnish culture which may be unfamiliar to international students, 
especially those who have just arrived. This will include an introductory sit-sit wherein the rules 
and customs of the event will be explained throughout the evening. Other activities suggested 
are a trip to an ice hockey game, a sauna evening, Pikkujoulu party, attending the Independence 
Day concert in front of Helsingin tuomiokirkko and visiting the Christmas market afterwards.  
 
The emphasis of all events proposed is assist in the integration of international students and in 
the case of Finnish events, to provide an opportunity to celebrate and participate in Finnish 
society in a comfortable environment with the support of friends (both Finnish and 
international!). The sharing of international cultures aims to promote positive diversity within 
our university and allow students of all ethnicities to celebrate their backgrounds. In this way we 
hope to encourage interaction between international and local students.  
 
Events Calendar for Spring 
 
January 
24th Cissi Welcome to Finland Party 
26th Board game night with Kontakti 
 
February 
3rd Cissi Pyjamma Sitsit 
21st Cissi AGM 
28th Laskiainen 
 
March 
12th Cissi goes Ice-Swimming (Matinkylä) 
Trampoline Fun park with Stydi 
Sports day with Stydi and possible Stigma 
20th Metro appro. With Kontakti 
 
April  
11th Kuppala Event with Politicus 
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Unspecified event with Dilemma 
Worklife event possibly in conjunction with Status 
Sewing circle and introducing international students to Vappu 
 
May 
Vappu 
Worklife event- currently discussing a company visit with a start-up  
Nuuksio picnic and hike 
 

Tutoring 
Tutoring, like the Corporate Affairs is a whole board activity, a majority of the board have 
applied to be tutors for fall to increase the visibility of Cissi for international students and also 
to help with their integration into Finnish student life. When there are meetings between tutor 
representatives, Cissi will send the Study affairs representative. 
 
The main duty for tutor is to help new international students to get accustomed to their new study 
environment and student life at the University of Helsinki. Since the new beginning sets its 
challenges, CISSI tries to be as accessible as possible to all new international social science 
students, especially by arranging events, aiming to help them integrate into the Finnish culture 
and student life. Our main duty is to help all international students, let them be degree or 
exchange students. 
 
CISSI also aims to keep the tradition of organizing events as a way that helps students to get 
acquainted with each other and ease their transition to new student life. As previous fall, we will 
organize CISSI's stall at the welcome fair during the orientation week where we will try to spread 
more awareness about CISSI as an international organization and try to recruit many new 
members. 
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