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Preface  

A Word from The Outgoing Chair: Juho Rantala 

 

2019 for CISSI meant institutionalization and stabilization, continuing the work of making our 

organization a normal part of the Valtsika organizational field. To mention two highlights, the first ever 

CISSI Annual Ball and becoming a subject organization are something I’m extremely happy to repeat 

over and over as examples of 2019 accomplishments.  

 

Besides offering some stability and traditions for the 2020 board to start with, we’ve also left them a lot 

of new to be done. With the new status as a subject organization and a new position of the student 

advocate in the board comes the added challenge of doing student advocacy work within a system that 

still for the most part functions in Finnish and at the terms of Finnish students. I am excited to see the 

impact CISSI can have to benefit the international social scientists in 2020, not only in the form of events 

but now also officially in the study matters. 

 

Thank you, once more, everyone who has been part of CISSI 2019. I hope you all hosting or participating 

in CISSI events have enjoyed the international Valtsika atmosphere as much as I have. As for the 2020 

board, I wish you the best of years. You have done a lot already during the first weeks of your term, and 

I can’t wait to see how much more you are going to make happen in 2020. 

 

A Word from The Incoming Chair: Iina Rautio 

 

In 2020, CISSI will continue with the previous board’s hard work, and focus on building bonds with 

degree programme students. We will aim to further the integration of international students into the 

University of Helsinki, with a specific focus on involving degree programme students. Instead of merely 

giving the traditional speech at the Faculty’s welcome for new degree and exchange students, we are 

now also planning on connecting and talking with new students during their first lectures. Furthermore, 

CISSI is now officially a subject organisation, thanks to the board of 2019. This is the first time CISSI’s 

board will take on the official responsibilities of a subject organisation and introduce the role of Student 

Advocacy, bringing about new challenges but also vast possibilities in furthering CISSI’s stand in helping 

build a university that truly represents international students. 

 

The first weeks of leading the board of CISSI have been tumultuous but also rewarding. Our events have 

been very successful, and despite some early setbacks, I am deeply grateful for the support and active 

partaking of my fellow board members. We also welcomed five new deputy members on the board. I am 

deeply thankful to the previous year’s board in getting things started, and would like to offer a personal 

thanks to Juho Rantala for helping me out for hours on end and boosting my confidence in tackling the 

hassles in the beginning of the year. Our wonderful board has indeed done a lot within these first weeks, 

and I can’t wait to see how this year shapes up to be like! 

 

Thank you 2019, hello 2020! 
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Value Statements 

Equality 

 

CISSI is committed to HYY’s stance on equality (www.hyy.helsinki.fi/en/node/3570): 

 

“Equality means that all people are equal, regardless of their gender, age, ethnic or national 

origin, nationality, language, religion and belief, opinion, disability, medical condition, sexual 

orientation or other personal reasons. Equality does not mean that every person is treated 

in the same way regardless of the person's characteristics or special needs.”  

 

In addition, CISSI believes that the above, inclusion, and representation are the duties of all board 

members. We further commit ourselves to these values by the position of Representation Officer in our 

Core Six. 

 

Inclusion & Integration 

 

CISSI serves international social science students first and foremost, however in order to serve 

international students we must make efforts to integrate and connect them with locals. CISSI is 

committed to working with our fellow organizations to make this happen. 

 

CISSI organizes a variety of events. Traditionally, the most popular events have been parties, but CISSI 

acknowledges the demand for other events as well. Working life events and excursions are important 

and valuable, especially to the large number of international master’s students. In addition, we are 

committed to arranging alcohol free events as we are aware this is also important to our members. 

 

In 2020, CISSI will continue electing five one-semester deputies to the board to work alongside the Core 

Six. Bi-annual elections offer exchange students the opportunity to represent their peers, and their 

participation, as well as that of degree students, guarantees a diverse board best suited to serve the 

needs of international students. 

 

The Environment 

 

CISSI commits itself to be as environmentally friendly as possibly. In practice, this means that whenever 

possible, CISSI strives for the eco-friendliest options. Plastic and Styrofoam disposable items will be 

avoided, and the board is committed to recycling. The board will also invest in items that have longevity. 

Statement on Finances  

2020 Statement 

 

CISSI aims to end the year with a similar balance to the beginning of the year. 

http://www.hyy.helsinki.fi/en/node/3570
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Team 2020 

The Core Six 

Chair: Iina Rautio 

A good chair will manage their team efficiently, effectively, and void of great hierarchy. They will act as 

the primary spokesperson as well as the chief communicator to Kannu and HYY. They will be supportive 

of their fellow teammates, but will also ensure commitments by them get fulfilled, on time, and to a high 

standard. Finally, they have the deciding vote at times where the team is divided. 

Additional responsibility: Finnish Language Affairs (i.e. translation) 

 
Treasurer:  

A good treasurer will manage the group's finances, and in 2018 they will also open CISSIs first bank 

account. They will estimate costs for events, and with the appropriate people negotiate budgets for said 

events.  

 
Secretary: Dario de la Lastra 

A good secretary provides logistical support to the rest of their team. At standard meetings, they 

coordinate diaries and take minutes. They are also responsible for the membership list, and as such as 

responsible for the monthly newsletter. They will regularly update the website in meaningful ways and 

coordinate social media efforts of the whole team. 

Additional responsibility: Communications (i.e. updates, sponsorship and campaigning) 

 
Events: Merijn van Bruggen 

A good events officer will plan a variety of interesting and inclusive events for international and 

internationally-minded students. The events officer also manages a number of premises on behalf of 

CISSI to ensure that all events are safe and enjoyable for everyone. 

Additional responsibility: Vice Chair 

 
Representation: Breandán Meyn Whyte  

A good representation officer will ensure that CISSI remains consistent with its core values outlined in 

this blueprint. They will be both a point of contact for international and internally-minded students who 

have questions about representation, as well as the immediate response for any complaints about 

CISSI's actions. They will ensure that any CISSI events include a safety personnel and endeavour to 

establish new methods of inclusion, equality, and awareness of these issues. Finally, the representation 

officer will spearpoint collaboration with other organizations within the social sciences and the student 

body, at large. 

 
Student Advocacy: Axelle Journet 

A good student advocate will ensure that CISSI provides a platform to represent the international master 

students from the faculty of Social Sciences. They will do so by working closely with Kannunvalajat on 

study affairs matters. They are also responsible for maintaining a dialogue between the MA programmes 

in order to make communication easier and be able to discuss representative work and international 

issues. 

Additional responsibility: Tutoring 

 
 

All board members will be taking part and sharing the responsibility in furthering Working Life (i.e. 

embassy visits, alumni talks and further study). Furthermore, an updated version of the Blueprint will be 

uploaded on CISSI’s website once a new treasurer and new deputy members for next term are selected. 
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Specific Aims For 2020 

Increasing Awareness and Building Bonds with Degree Programme Students 

 

With CISSI now a subject organisation, one of our main objectives this year is to grow our engagement 

with all the students we represent. We believe it’s very important to grow awareness of our organisation 

among all international social sciences Degree Programme students, to make sure they both know their 

student body and have a welcoming, inclusive home to meet their fellow peers and make friends across 

other degree programmes. One avenue we’re pursuing to make this goal a reality is organising regular 

cross-programme meetings to give our members an opportunity to socialise and build bonds; another 

for incoming students is to prioritise outreach on a programme-by-programme level in the new academic 

year, by the means of a talk given not only during the faculty’s welcome, but at each international 

programme’s first lecture. We hope to be there and build bridges for all international social sciences 

students! 

 

Increasing Representation of International Students within the Faculty 

 

Since CISSI is now a subject organisation, one of our main goals is to officially start representing 

international students from the Social Sciences faculty. To achieve this, CISSI’s student advocate will 

work in close cooperation with the student representatives of Kannunvalajat. CISSI will work towards 

establishing good communication and cooperation between the Master’s degrees in order to achieve 

this goal and ensure continuity. 

 

Promoting Work Related Opportunities 

 

CISSI will continue to work closely with the University’s Employability services, and by promoting 

opportunities such as the Demola working life process. CISSI will also continue planning and executing 

Embassy visits and other working life excursion. The possibility of arranging alumni events and talks, 

workshops and career coaching, and other events promoting work related opportunities will also be 

explored. This work needs to continue, and it needs to be tailored further, particularly given the potentially 

very different needs of exchange and degree programme students. In order to do more, CISSI could 

consider reaching out directly to potential employers to see what they could offer. CISSI should also 

make the most of its website by compiling and updating useful work-related information on e.g. Demola 

and Helsinki Think Company. 
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Strengthening Relationships with Other Student Organisations 

 

The next step for a well-established subject organisation is to further integrate with the larger university 

community. The board aims to do this by reaching out to both Finnish and international subject 

organisations and student associations to help create cross-organisational and cross-cultural social 

events. There are high hopes that these new connections will create greater opportunities for the 

members of CISSI to truly experience what the University of Helsinki has to offer. 

 

Increasing CISSI’s Professionalism 

 

CISSI will also aim to improve the professionalism of the organisation. As has been described in the 

sections above, CISSI’s status as subject organisation brings an extra need to increase its professional 

characteristics, both within the organisation and with other organisations. In practice, the 

professionalisation means that the board will make sure that all documents are published on time, 

members are well-informed about issues regarding CISSI, and the website and social media are well 

maintained. Minutes and other documents should be easy to find, and the organisation should 

communicate in a professional way, without losing its character. Regarding financial matters, 

professionalisation means an enhanced focus on transparency and accuracy. Finances will be managed 

as digitally as possible, in order to make the organisation as transparent as possible.  
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Proposed Events 

 

About Events 

 

CISSI is committed to hosting inclusive and welcoming events for all: exciting parties as well as calmer 

social events and informative talks. The calendar below is the minimum number of events CISSI plans 

to hold. It is subject to change and addition, especially due to the (across the year) ten to twelve 

additional deputy board members contributing to CISSI’s work. 

 

Calendar 

January 

• Welcome Fair, Lux Helsinki walking tour 
and after tour at Mascot Bar (8th) 

• Welcome Party (16th) 

• Thirsty Tuesday (28th) 

July 
Board on holiday 

• February 

• Spanish Embassy visit (7th) 

• Boardgame night with Kumous ry (13th) 

• Annual General Meeting (17th) 

• Sauna trip to Kuusijärvi (18th) 

• Thirsty Tuesday (25th) 

August 

• Welcome Fair, Helsinki walking tour (late) 

March 

• Keskuspuisto walk (early) 

• Sitsit (19th) 

• Thirsty Tuesday (31st) 

September 

• Welcome Party (early) 

• Master’s Mixer (early-mid) 

• Deputy Elections (mid) 

• Thirsty Tuesday (29th) 

April 

• Work in Finland event (early) 

• End of the semester party at Kuppala 
(mid-late) 

• Thirsty Tuesday – boardgame edition 
(28th) 

October 

• Sauna and Nuuksio event with Orbis 
(early) 

• Halloween Sitsit with 
Kannunvalajat/Kumous/VOO (date 
depends on Alina hall booking) 

• Working life event/alumni talk (late)  

• Thirsty Tuesday (27th) 

May 

• Vappu (1st) 

• Thirsty Tuesday (26th) 
 

November 

• Board Elections (early) 

• Annual General Meeting (early) 

• UK embassy visit (mid) 

• Thirsty Tuesday (24th) 

June 

• Remainers’ Picnic (early) 

December 

• Farewell party at Kuppala (mid) 

• Board of 2021 training event 
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Appendix 

Deputy Members Elected for Spring 2020 

‐ Katie Dean 

‐ Lukas Geyer 

‐ Nikita-Shandra Guerrieri 

‐ Astrid Heide Ottosen 

‐ Nico Stockmann 


