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Preface  

Opening Words from the Chair: Iina Rautio 

 

Phew, what a year. And that’s an understatement. It’s time to wrap up the term of the 2020 board and 

welcome the 2021 board. This year many of our members had their exchange years cut short or had to 

rush back home to be with their family – or couldn’t go home at all. I truly hope 2021 will treat us all 

better, and that CISSI’s board and other student organisations will get to organise all the fun events that 

we couldn’t last year due to the pandemic. 

 

Despite the pandemic, a lot happened during our term. We got to invent new ways to gather safely, and 

to have fun online. We indeed had some amazing events outdoors (such as the hike at Luukki, and the 

event at Vanhakapunginkoski and Lammassaari). We even managed to have a bit of a party outside at 

the beginning of the Autumn term! Some of you may know this already, but CISSI also become an official 

subject organisation last year, which was a big step and achievement for us (thanks to the board of 2019 

for laying the foundation for this). Special thanks to our first-ever student advocate Axelle! 

 

Thank you, board members and deputies of 2020. You were amazing, and I am happy I got to work with 

you all! I would also like to thank everyone who attended our events, joined CISSI, followed us on social 

media, or were involved with CISSI in any way. 

 

Best of luck to the board of 2021! 
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Team 2020 

Chair: Iina Rautio 

 

Perhaps the main things I learned about last year was coordination skills and tolerating uncertainty. As 

for my improved coordination skills, I faced an unprecedented number of things that had to be figured 

out and taken care of – keeping track of what needs to be done was sometimes daunting and I might’ve 

split a hair or two. However, everything was taken care of so that our main objective, keeping CISSI up 

and running and our members happy, was attained. The overall theme for the year was obviously 

COVID, so we as a board and me as the Chair had to get used to not knowing what would happen next 

term, next month or even next week. 

 

As mentioned previously (and throughout the review until the very end), most of our events and plans 

were cancelled this year, which meant making some very rapid decisions, facing problems (such as 

reimbursing event tickets) and even some minor financial losses. Last year we had to be extremely 

flexible with all of our plans for face-to-face events, as everything could be cancelled at the last minute 

(like our sitsit with Orbis, which were cancelled just a few days before the event). We indeed had to 

improvise a few times, for example when way more people turned up to our hiking event than anticipated 

and we had to change the location on the fly, as the bus couldn’t fit that many people. Quick assessment 

of the situation and rapid decisions were the key here. 

 

In addition to COVID and cancelling events, our board had some other difficulties too. Namely, we did 

not have a treasurer for a few months, and the new treasurer could not be trained for his position 

properly. This affected our accounting, and keeping track of our finances was sometimes difficult. I did 

my best, and fortunately nothing too dire happened with the finances. I hope that this year’s treasurer 

will start a tradition of keeping better track of our finances and receipts, and even invest in an accounting 

software. 

 

One of the things I very much enjoyed throughout the year was representing CISSI to potential and 

current members as well as other subject organisation actives and board members. I honestly think that 

CISSI is absolutely great, so representing our organisation was a breeze when I could actually “sell” 

something I believed in. In our events, we even managed to rope some unsuspecting people to join our 

board, which I am very glad about! 

 

I struggled with motivating the board members in a state of emergency and when almost none of the 

plans we had for last year could be executed after all. However, I did not take this too personally, as I’m 

sure people were struggling outside CISSI too to handle the whole situation. Nevertheless, when things 

and our plans for the year looked a bit too depressing and I was discouraged, my lovely board members 

cheered me on and took additional responsibility, for which I am very grateful. In hindsight, I should have 

delegated more, and perhaps I could have assigned tasks to specific people rather than asking for 

volunteers. All in all, I gained a valuable lesson in the importance of trying not to do everything by yourself 

and trusting others to take responsibility. 

 

Events Offices and Vice Chair: Merijn van Bruggen 

 

The events manager is responsible for keeping a steady flow of events, cooperation and communication 

with other student organizations and making sure that events go well. This includes being responsible 
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for events that are organized for a wide audience. In practice this means that the events manager should 

be aware that there is a good balance of activities, so that there are both study-related events and events 

to meet people and make friends. During the first few months of the year, we organized for example both 

the welcome party as well as the more serious visit to the Finnish parliament. 

 

Unfortunately, most of our plans got cancelled due to the restrictions related to COVID-19. Before the 

pandemic started, we piloted a new event called “Thirsty Tuesday”, which is an informal monthly 

gathering in a pub or café near the university. We created this to have some sort of continuity in the 

people attending events and to create some sort of tradition within CISSI. The pilot was a success: the 

turnout was very good and even though it happened only twice, we all felt as if the events enhanced the 

feeling of community. The events also helped in connecting exchange students to degree students, 

which for CISSI is always a challenge. We therefore very much recommend continuing the Thirsty 

Tuesdays as soon as the situation permits. 

 

In the beginning of the year, we set out good contacts with other organizations. We planned to organize 

events with among others ORBIS, Keho Ry, ESN and ISHA. The events we planned were for example 

a sitsit, a picknick, and other more study-related events. Unfortunately, none of these could eventually 

take place. However, communications with other organizations were good. 

 

As deputy chair, I attended several workshops for chairs organized by Kannunvalajat in the beginning 

of the year, which laid the groundwork for good cooperation with other organizations throughout the 

year. As stated before, this cooperation eventually did not really take place, due to all events being 

cancelled. 

 

For the next board the events manager can, when the situation permits, pick up cooperations with other 

organizations again. In addition, the more traditional study-related events could be organized again, 

among which embassy visits have been the most popular. 
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Secretary: Dario de la Lastra 

 
The role of CISSI’s secretary in the Hellyear of 2020 was interesting, to say the least. It was both very 
challenging and gratifying, as the preconceived mission statement of expanding CISSI’s membership to 
encompass more of the international Social Sciences student body quickly gave way in the face of new 
improvised conditions brought about by COVID-19.  
 
The brief normalcy of the beginning of 2020 proved fruitful, as I successfully communicated with and 
organised a CISSI visit to the Spanish embassy in early February. This kind of more-professional, career-
oriented activity was also the sort of thing we wanted to have more of throughout the year (especially 
our lovely Chair), but unfortunately circumstances proved impossible for any further such visits. 
 
With the Coronavirus pandemic and the ensuing quarantine shutting down almost all of our regular 
activities from March onward (including a couple of sitsits), CISSI tried to transition to a digital-activities 
presence during the Spring and went somewhat dormant over the Summer.  
 

With the new term ramping back up in August, my personal objective was to bring newer international 

students together physically and safely as much as possible, to provide an in-person outlet for them to 

socialise and establish themselves in Helsinki given that everything about their academic experience 

was otherwise entirely remote. To that effect, I think we did a great job: I led a tour of central Helsinki 

that proved quite popular, I helped organise and host an outdoors CISSI Welcome Party, and I helped 

organise and guide multiple outdoors activities, including leading a whopping 30-40 people across public 

transport on an improvised Nuuksio hike. (Note that when this event was held, this was well within the 

Government’s guidelines!). 

 

A final disclaimer: given the fully remote and digital nature of studying during COVID-19, we collectively 

as a board decided against regular email correspondence, thinking that our members would already be 

fatigued by the constant emails coming in from elsewhere. We thus transitioned to a more social-media 

heavy basis for communication, an approach that I think worked relatively well. 

 

I wish the 2021 board all the best (and hopefully a pandemic-free period!). 

 

Treasurer: Hamish Gunn 

 
As treasurer I kept track of CISSI’s finances and accounting for the year, helped managed the budget 

for various events, and created a financial forecast for the coming year. Within this role I feel that I have 

achieved in building my understanding of how a Helsinki University society functions, and how, as the 

treasurer, I can ensure the finances are well balanced enabling for all events to have the funding 

required. 
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Student advocacy: Axelle Journet 

 
As CISSI’s very first student advocate, my role was to let other organisations and student advocates 

know that we were now a subject organisation. I attended HYY’s training on student advocacy work and 

got introduced to the basics of my role and to other student advocates. At first I ran into a few problems 

given that most of the material was in Finnish and so were the discussions but hopefully as time goes 

on, more material will be available in English and accessible to international organisations, international 

students and exchange students alike. Kannunvalajat really helped me out in this regard, especially 

Jaakko Tuohino and Sarmite Puukko who were always there when I had questions and who held 

meetings both in Finnish and English. 

 

My role was to ensure that international students from the faculty of Social Sciences had a platform to 

represent them and have their issues and voices heard. Therefore, keeping up the dialogue between 

the different Masters programmes is an important assignment to best represent us all. 

 

Finally, I was also in charge of the communication between CISSI, the tutors and faculty organisers 

regarding the incoming exchange students. Cooperating with the tutors is a significant task for an 

international organisation such as ours. This way, the students get to meet other people, learn more 

about the Finnish student life and culture as well as taking part in it. 

 

Overall, it was a pleasure to be part of this organisation, both as a deputy member and core member, 

and I am looking forward to seeing what’s next for CISSI! 

 

Representation Officer: Breandán Meyn Whyte 

 
It has been a pleasure to be this year's Representation Officer for diversity and equality for CISSI. It was 

great being able to partake in an internationally-minded organization, and representing the students 

within the organization itself throughout the 2020 calendar year.  

 

Unfortunately, due to the Corona-virus, there was little headway made in terms of further networking and 

communication, with sitsits, mixers, and workshops being cancelled or moved online. I kept in touch with 

the secretary of ORBIS, the new humanities organization, though many of CISSI’s planned events with 

ORBIS or with other organizations did not occur due to the fluctuating quarantine restrictions.  

 

Besides this, it was good to see that there seems to be some traction within the educational wings of 

HYY and other parts of the University to further accommodate international students. However, this is 

still something which needs to be worked with a lot in the future as promises and “good points” are still 

to be implemented, meaning it will be important to keep up the pressure.  

 

There were no incidents reported at any of our events this year but then again, the number of events we 

hosted were miniscule. Keep making students aware that if they need anything, they can contact you as 

the representation officer, anonymously or not. Once things start back up again it will be even more 

important to create a safe environment for students due to the negative mental impact the virus has had 

on many, both in Finland and abroad. 
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Spring Deputy Members 

 

Astrid Heide 

Katie Dean 

Lukas Stephanovitch 

Nico Stockmann 

Nikita Gr 

 

Autumn Deputy Members 

 

James Hardy 

Janine Bühner 

Sami Salovaara 
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Revisiting Aims for 2020 

Increasing Awareness and Building Bonds with Degree Programme Students 

 

This aim was achieved to an extent. We managed to engage with our existing members in different face-

to-face and online events, and I believe we were even able to offer a relatively diverse range of face-to-

face and online events last year. We were also able to attract new members and board members. We 

noticed that attending our events was concentrated to just a couple of degree programmes, which meant 

that we did not manage to reach all of the international degree programmes within the faculty. Perhaps 

some degree programmes have CISSI alumni who are able to get new students acquainted with CISSI 

more easily. Cross-programme meetings, introductions to all programmes individually in addition to the 

welcome fairs, and establishing communication with all international degree programmes within the 

faculty might help with this. 

 

Increasing Representation of International Students within the Faculty 

 

This aim was mostly achieved, as our first-ever Student Advocate Axelle worked closely with the student 

representatives of Kannunvalajat and established good communication with the faculty organisation. 

Three CISSI board members also ran for HYY’s representative council elections, and one of our 

members was selected as a vice representative. We hope that she will be able to increase the 

representation of international students within HYY, and perhaps more people from international 

organisations will run in the future! We suggest that next year’s board could work on establishing good 

communication and cooperation with the Master’s degree programmes, so that we could make sure that 

we are reaching all of the faculty’s international students to make sure their voices are heard. 

 

Promoting Work Related Opportunities 

 

Unfortunately, we did not quite achieve this aim. We had several events planned for promoting 

employment opportunities; however, as most of our event plans for the year, we did not go through with 

them. We did visit the Spanish embassy; however, the employment aspect of the visit was not very 

central. We had planned an online talk led by international CISSI alumni. However, we noticed that 

engaging our members with online events was very difficult, and the attendance for these was very low 

(and some events had to be cancelled last minute due to this). We concluded that arranging an alumni 

talk/working life related event would attract more members if it could be arranged face-to-face (i.e. in 

2021). I truly hope that this year’s board will do better than us, as employment has become an even 

more pressing issue for international (and Finnish) students after COVID. To suggest a few possible 

events, CISSI could do alumni talks, company visits, CV and cover letter clinics, and career coaching in 

liaison with e.g. a recruitment company. 

 

Strengthening Relationships with Other Student Organisations 

 

This was another goal we unfortunately did not achieve, at least to the level we would have liked. Once 

again, the pandemic erased (or at least severely diminished) our possibilities to collaborate with other 



10 

student organisations. CISSI had one event in collaboration with Kumous ry before the pandemic hit (in 

fact, the event was possibly the first time Kumous and CISSI collaborated, at least that I know of – so 

I’m glad we at least got to know one new friend organisation!). We had two events planned together with 

ESN Helsinki and Orbis, which unfortunately were cancelled due to the pandemic. A collaboration 

between not just two but three international organisations would’ve been fantastic, so I highly 

recommend this year’s board to consider that! We also had sitsit planned with Orbis (spring) and ISHA 

Helsinki (autumn), but both were cancelled. Our sitsit with Orbis would have been our first event together, 

and I hope this year’s board will reach out to them again if possible. We managed to hold some events 

during the autumn term, although we had to minimise the number of attendees, which is why 

collaboration with another organisation was not considered. I hope that this year’s board will get to know 

new subject organisations, re-acquaint with the ones we have previously collaborated with, as well as 

co-host events with other organisations. 

 

Increasing CISSI’s Professionalism 

 

This goal was achieved to some extent; we managed to keep our members well-informed on our 

upcoming events, board meetings and other relevant information (e.g. changes on FSHS policies 

affecting international students). However, this information was mainly published on social media, and 

as not all of our members are active on Facebook (or Instagram, which was also used to a lesser degree), 

email newsletters could have been used more often (although then we must consider what is really 

relevant to prevent spamming our members). A couple of newsletters were sent last year. We could 

have posted the minutes for each meeting sooner than weeks or even months after the meeting – this 

is something I suggest the new board could keep an eye on. Our members should be able to know what 

was discussed in our meetings relatively shortly after the meeting. Moreover, we did not have a treasurer 

for a few months, and the new treasurer could not be trained for his position properly. This affected the 

quality and accuracy of our accounting to some degree. Fortunately, nothing too dire happened with the 

finances. I hope that this year’s treasurer will start a tradition of keeping better track of our finances and 

receipts, and even invest in an accounting software – this would also increase CISSI’s professionalism. 

One of the things that increased our professionalism last year was offering more diverse events, such 

as a sexual health talk and information on getting tested in Finland. I hope that this year’s board will 

come up with more fresh event ideas! 
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Statement on Finances 

 

2020 Statement 

 

Our total funds as of 31.12.2020 are 1961,67 €, which is 326,12 € more than at the beginning of the 

year. Once again, the pandemic essentially prevented us from using our funds, so we ended up with a 

bit of a surplus. 

 

 


