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EVERYDAY TIPS FOR 
IMPLEMENTING KUMPULA CODE

OF CONDUCT
Hanna Vehkamäki & INAR equality and work well-being group
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KUMPULA CODE OF CONDUCT
• https://www.helsinki.fi/en/faculty-science/faculty/kumpula-campus-code-conduct

https://www.helsinki.fi/en/faculty-science/faculty/kumpula-campus-code-conduct
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KUMPULA CODE OF CONDUCT 2019
• https://www.helsinki.fi/en/faculty-science/faculty/kumpula-campus-code-conduct

INAR eq&wwb group 2021: 
-a list of everyday behavior patterns we should 
pay attention to
-authorship guidelines

https://www.helsinki.fi/en/faculty-science/faculty/kumpula-campus-code-conduct
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RESPECT ALL STUDENTS AND STAFF
MEMBERS AND THEIR  DIVERSITY

• Cultural background
• Age
• Language
• Gender
• Sexual orientation
• …

• Family situation
• Physical appearance
• Capabilities and limitations
• Position in the community
• Education and scientific discipline
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1) Accept and be interested in people as multidimensional 
beings, restricting manifestation of fear of differences

2) Be aware of the space and time different people are 
taking  during lessons, meetings and social situations
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3) Support a balance between studying and/or work and 
private life  as well as recovery equally for  people with 
different genders, ages and family situations

4) Be aware that discussions focusing on competition, 
status, hierarchies, and comparing the achievements of 
people (those present or not present) make many people 
uncomfortable
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5) Be aware that discussing people in terms of being 
‘smart’, ‘intelligent’, ‘brilliant’, ‘genius’ is not gender and 
culture neutral

6) Avoid superior centric atmosphere where the 
role of the  teacher/senior person/boss is to 
decide alone, always know best and be revered by the 
rest
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7) Avoid discussing the physical appearance or capabilities 
of other people even if they are not present

8) In both study/work related discussions and when telling 
jokes, stories and anecdotes in social situations, keep in 
mind your position with respect to people present 
when choosing the content or style
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9) Don’t use gender specific words etc as a compliment: 
‘real man’, ‘has got balls’, ‘strong for a woman’ 

10) Remember to consider the language barrier(s) when a 
multinational set of people is present

Picture: Equal career paths for women - NOW! 
A project funded by European Regional Development Fund

26.1.2024INAR eq&wwb group


